Boarp or Ebucarion
Ueper SaopLe River, New Jersey
RecuLAr PusLic MEETING
Media Center, Cavallini Middle School
392 West Saddle River Road
Monday, December 13, 2021, 8:00 p.m.

AGENDA

This is a regular meeting of the Upper Saddle River Board of Education and appropriate notice has been provided to the designated
newspapers, the Borough Clerk and all interested parties requesting such notice.

Two opportunities are provided at this meeting for citizens to make comments. The Board values and welcomes comments and
opinions from the residents of Upper Saddle River as long as remarks are not personal or discourtecus. Public comment allows the
Board to listen to community members and to hear their opinions on school policy and operations.

Upon being recognized, persons wishing to speak should stand and identify themselves by name and address; the speaker should direct
his/her remarks to the presiding officer. Comments shall be limited to school-related issues and each speaker will limit his/her remarks
to three minutes. If personal or discourteous statements are made, the presiding officer shall require the speaker to stop. No speaker
may comment again until all those who wish to speak have had an opportunity and as long as time allows. If, in the judgment of the
presiding officer, the total time devoted to public comment becomes excessive, the presiding officer may indicate the Board has time
for one more speaker and will so notify the public.

l. Call to order and roll call Mrs. Johnston
Il. Flag salute and Pledge of Allegiance Mrs. Johnston
1. Opening statement by presiding officer Mrs. Johnston
IV. REPORTS
A. Superintendent’s Report Dr. Siegel
B. Board Secretary’s Report Mrs. Imbasciani
C. Board President’s Report Mrs. Johnston
D. Committee Reports Chairpersons
E. PTO Report Mrs. Apostolou and Mrs. Degenaars
F. USREF Report Mrs. Mueller
V. PRESENTATION
A, Courageous Change Makers - Honoring Mr. James G. Meisterich Mr. McCusker
B. 2021/22 Fall USREF Grants Mrs. Carrion/Grant Committee
C. Social-Emotional Development Through Physical Education Mr. Petrow/Mrs.Blumenfeld
D. 2020/2021 Schools Self-Assessment for Determining Grades and 2020/2021 Mr. DeSocio

Incidents, Trainings, Programs for Report Period 2

V1. PUBLIC COMMENT (limited to comments on agenda items only)



VII. ADMINISTRATION Dr. Siegel

This motion will be one motion that encompasses Items A through E and will be voted on at this meeting.
This motion has been recommended for approval by the Superintendent.

A. Approve the Emergency Response Plan for the 2021/22 school year.

B. Approve the submission of the NJ Department of Education School Self-Assessment for
Determining Grades Under the Anti-Bullying Act (ABR) for the school year 2020/21.

C. Approve the submission of the revised LEA Plan for Safe Return to In-Person Instruction and
Continuity of Services Pursuant to the Federal American Rescue Plan Act, Section 2001 (i) for
the 2021/22 school year.

D. BE IT RESOLVED that the Board affirms the Superintendent's decision that investigation
#***101821001 is an incident as defined under HIB Policy #5512. The Superintendent shall notify
the parents and/or guardians of the Board's decision in writing in accordance with Board Policy
and N.J.S.A. 18A:37-15(e).

E. First Reading of the following Policy and Regulation:
Policy 5751 Sexual Harassment of Students (M) (Revised)
Policy 9700 Special Interest Groups (Revised)
Regulation 5751 Sexual Harassment of Students (M) (Revised)

VIIL. PERSONNEL Dr. Siegel

This motion will be one motion that encompasses items A through G and will be voted on at this meeting.
Each motion has been recommended for approval by the Superintendent.

A, Create/Abolish (not applicable)
B. Job Descriptions (not applicable)
C. Resignations
1. Accept the resignation of Colleen Monahan, Preschool ABA Paraprofessional, effective
December 31, 2021.
2. Accept the resignation of Celine Sayanlar, paraprofessional, effective January 24, 2022.
D. Leaves
1. Approve a paid medical leave for Employe #0151, effective November 15, 2021 through
December 3, 2021.
2, Approve a paid medical leave for Employee #0349, effective November 17, 2021 through
December 3, 2021.
3. Approve a paid medical leave and unpaid FMLA/NJFLA for Employee #1329, effective

on or about March 21, 2022 through approximately October 1, 2022.

4, Revise the return date from an unpaid FMLA/FLA leave for Employee #1422 to
December 13, 2021.



Appointments

1

Appoint Michael DeSocio as the Title IX Coordinator for the 2021/22 school year.

Appoint Lisa Gannon to the position of Lunch Aide at Reynolds School, effective on
or about December 14, 2021, subject to the satisfactory completion of the criminal
history records check required by law.

Extend the end date of the appointment of Amanda LaSpina to the position of long
term 5th Grade leave replacement Classroom Teacher through June 30, 2022.

Appoint Deborah A. Rodas to the position of ABA preschool paraprofessional,
Step 8, plus ABA stipend, effective on or about January 3, 2022, subject to the
satisfactory completion of the criminal history records check required by law.

Appoint Adam Swart to the position of long term per diem Art Teacher at Bogert
School, MA, Step 4, effective on January 24, 2022 through approximately June 1, 2022,
subject to the satisfactory completion of the criminal history records check required
by law.

Appoint Kristen Targove to the position of long term per diem 4th Grade leave
replacement Classroom Teacher, BA, Step 1, effective on or about December 8, 2021
through approximately April 21, 2022, subject to the satisfactory completion of the
criminal history records check required by law and receipt of NJ teaching certificate.

Appoint Michelle Weinberg as a Home Instructor for up to 10 hours per week for an
out-of-district student whose name is on file in the Board Office beginning on or
about January 7, 2022.

Rescind the appointment of Alexis Yotka as Attendance Officer for the 2021/22
school year, effective December 14, 2021.

Appoint Katherine Baker as Attendance Officer for the 2021/22 school year,
effective December 14, 2021.

Termination (not applicable)

Substitutes/Consultants/Volunteers/Interns

1.

Approve Jennifer Amoroso as a substitute teacher/paraprofessional for the 2021/22
school year. Ms. Amoroso holds a NJ substitute teacher’s certificate.

Approve Rachel Nagy as a substitute teacher/paraprofessional for the 2021/22 school
year. Ms. Nagy holds a NJ substitute teacher's certificate.

Approve Tyler Simpson as a substitute teacher/paraprofessional for the 2021/22 school
year subject to the satisfactory completion of the criminal history records check required
by law. Mr. Simpson holds a NJ substitute teacher's certificate.

Approve Adam Swart as a substitute teacher/paraprofessional for the 2021/22 school
year. Mr. Swart holds a NJDOE Teaching Certification in Art.

Approve Kristen Targove as a substitute teacher/paraprofessional for the 2021/22
school year. Ms. Targove holds a NJ substitute teacher’s certificate.

Approve Fairleigh Dickinson University graduate students to complete student
psychological evaluations under the supervision of the Child Study Team for the 2021/22
school year, subject to the satisfactory completion of the criminal history records check
required by law.

$35/hour



FINANCE Mrs. Imbasciani

This motion will be one motion that encompasses items A through P and will be voted on at this meeting.
Each motion has been recommended for approval by the Superintendent.

A. Approve the Minutes of Board Meetings:

November 1 and November 15, 2021

B. Approve the Bills List for November 2021 as follows:
10 General Current Expense $75,120.51
11 General Current Expense $2,200,354.52
12 Capital Outlay $13,543.69
20 Special Revenue Funds $33,871.87
50 Milk $317.04
60 Enterprise Fund $19,891.61
Total $2,343,099.24
C. Approve the Transfers for November 2021.
D. Approve the FY22-24 American Rescue Plan (ARP) — ESSER Grant as follows:
ESSER Il $546,830
Accelerated Learning Coaching and Educator Support $87,220
Evidence-Based Summer Learning and Enrichment Activities 540,000
Evidence-Based Comprehensive Beyond the School Day Activities $40,000
NJTSS Mental Health Support Staffing $45,000
E. Approve the purchase of 175 Chromebooks and respective warranties from CDW-G at a total cost of

$102,718.00. (Pricing as per ESCNJ 18/19-03 Technology Supplies and Services)

F. Approve the Phase 2 Partial Window Replacement Project at Reynolds School Change Order #ARA-GC-02
for Panoramic Window & Door Systems, Inc. to install glazing to replace the top panels in classrooms 113
and 114 at a total cost of $2,200.00. This money will be deducted from the current project
allowance and will not increase the project cost. The remaining allowance for this project is $13,625.00.

G. Approve Panoramic Window & Door Systems, Inc. to supply and install ten (10) 4000i double hung
windows to match the newly installed windows at Reynolds School for a total cost of $39,800.00.

H. Approve the purchase and installation of one (1) replacement 15 Ton Packaged Gas/Electric Rooftop
Unit (RTU-1), one (1) replacement 10 Ton Unitary Gas/Electric Rooftop Unit (RTU-3), one (1)
replacement 30 Ton Packaged Rooftop Cooling/Heating Unit (RTU-6) and one (1) replacement 20 Ton
Packaged Gas/Electric Rooftop Unit (RTU-7)for Reynolds/Bogert Schools from Trane at a cost of
$187,000.00. (Pricing as per Co-Op Contract Number: USC 15-JLP-023)

Approve an evaluation on March 1, 2022, for a student whose name is on file in the Board Office, by
Dr. P. Eicher, St. Joseph’s Healthcare, in the amount of $550.35.

J. Approve St. Joseph’s Hospital Medical Center to provide OT, in the amount of $559.00, PT, in the

amount of $389.00, and Speech Therapy, in the amount of $859.00, for a child whose name is on
file in the Board Office, as part of an evaluation being conducted on March 1, 2022.

K. Approve Learning Tree Multilingual Evaluation & Consulting to conduct a BDI-3 and speech evaluation
in Mandarin for a student, whose name is on file in the Board Office, at a rate of $800.00 for the BDI-3
and $800.00 for the Speech Evaluation.



Approve Sabrina Coppola, LCSW, Director of Social Butterfly Counseling, to present to the
Upper Saddle River Wellness Academy on November 18, November 19, and December 2, 2021

at a cost of $1,500.00.

Accept the donation of four (4) grants (two (2) new and two (2) recurring) for Reynolds School from
the Upper Saddle River Educational Foundation (USREF) in the amount of $3,901.61.

Accept the donation of three (3) grants (two {2) new and one (1) recurring) for Bogert School from

the Upper Saddle River Educational Foundation (USREF) in the amount of $4,850.00.

Accept the donation of four (4) recurring grants for Cavallini Middle School from the Upper Saddle

River Educational Foundation (USREF) in the amount of $7,060.00.

Approve the following Travel Expenses:

Program Name

Date

Employee

Registration
Fee

Travel
Cost

Heart Centered Behavior Management
(Online)

N/A

Andrea Golden

$157.00

$0.00

Psychopharmacology with Adolescents
and Children
(Online)

December 16, 2021

Katherine Baker

$60.00

$0.00

Anxiety & Depression: Understanding the
Emotional Needs of Students as a Result
of COVID-19

(Online)

January 4, 2022

Katherine Baker

$25.00

$0.00

Attachment Theory: A Helpful Framework
for Understanding & Intervening with
At-Risk Children & Families

(Online)

January 7, 2022

Katherine Baker

$60.00

$0.00

Conquer Mathematics
Pompton Plains, NJ

January 11, 2022

Jessica Pike

$160.00

$0.00

Understanding Child Development
Through a Cultural Lens
(Online)

January 12, 2022

Katherine Baker

$60.00

$0.00

Improving the Well Being of Students to
Reduce Challenging Behaviors & Increase
Learning

West Orange, NJ

January 14, 2022

Peggy Dobrinski

$279.00

$24.04

Legal & Ethical Issues in Child Adolescent
Mental Health
(Online)

January 19-20, 2022

Katherine Baker

$120.00

$0.00

Help Students Develop Better Social
Behavior for increased School Success
(Pre-K - Kindergarten)

West Orange, NJ

January 21, 2022

Karen Biglin

$279.00

$15.26

NJASA Techspo 2022
Atlantic City, NJ

January 26-28, 2022

Daniel Cazes

$490.00

$486.50

Northeast Conference on the Teaching
of Foreign Languages
New York, NY

February 11, 2022

Suzanne Cook

$180.00

$0.00

Strengthen Students' Mindfulness:

Increase Your Students' Self-Control While
Reducing Anxiety and Challenging Behaviors
West Orange, NJ

February 17, 2022

Stacy Schiff

$279.00

$0.00




X.

Xl.

w6

NJPSA/FEA/NJASCD Conference
Atlantic City, NJ

March 24-25, 2022

Devin Severs

$320.00

$209.60

PUBLIC COMMENT

ADJOURNMENT

Mrs. Johnston
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POLICY BOARD OF EDUCATION

The Board of Education will not tolerate sexual harassment of students by school

emplovees, other students. or third parties. Sexual harassment of students is a form
of prohibited sex discrimination. In accordance with Title IX of the Education
Amendments of 1972 and the Code of Federal Regulations (CFR), 34 CFR §106,
the school district adopts this Policy and implement practices to investigate and
resolve allegations of sexual harassment of students engaged in by school
emplovees, other students, or third parties pursuant to 34 CFR §106.3(c). In
addition. reports of sexual harassment shall also be investigated in accordance with
the requirements of New Jersey’s Anti-Bullying Bill of Rights Act and Policy 5512.

For the purposes of Policy 5751 and in accordance with 34 CFR §106:
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POLICY BOARD OF EDUCATION
Students
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Iz “Sexual harassment” (34 CFR §106.30(a)) means conduct on the
basis of sex that satisfies one or more of the following:

a4, An emplovee of the school district conditioning the
provision of an aid, benefit, or service of the school district
on a student’s participation in unwelcome sexual conduct;

b. Unwelcome conduct determined by a reasonable person to
be so severe. pervasive, and obijectively offensive that it

effectively denies a student equal access to the school
district’s education program or activity; or

C. “Sexual assault” as defined in 20 U.S.C. §1092(£)(6)(A)(V),
“dating violence” as defined in 34 U.S.C. §12291(a)(10),
“domestic violence” as defined in 34 U.S.C. §12291(a)(8),
or “stalking” as defined in 34 U.S.C. §12291(a)(30).

Sexual harassment may take place electronically or on an online platform used by
the school. including, but not limited to, computer and internet networks: digital

platforms; and computer hardware or software owned or operated by, or used in the
operations of the school.

In accordance with 34 CFR §106.8(a), any person may report sex discrimination,
including sexual harassment using the contact information listed for the Title IX
Coordinator, or by any other means that results in the Title IX Coordinator
receiving the person’s verbal or written report.

STUDENTS
5751/page 2 of 3
Sexual Harassment of Students

A school district with “actual knowledge” of sexual harassment in the educational
program or activity of the school district against a student, must respond promptly
in a manner that is not “deliberately indifferent”.

Any school employee who receives a complaint of sexual harassment or is aware
of behavior that could constitute sexual harassment is required to report that
information to the Title IX Coordinator in accordance with the provisions of 34
CFR §106.8(a) and B.1. of Regulation 5751. The district must report any potential
child abuse in accordance with N.J.S.A. 18A:36-24;: N.J.S.A. 18A:36-25;
N.J.A.C. 6A:16-11.1; and Policy and Regulation 8462.




POLICY BOARD OF EDUCATION

Students
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The Title IX Coordinator shall notify persons entitled to a notification pursuant to
34 CFR §106.8(a)(1) that the school district does not discriminate on the basis of
sex in the education program or activity that it operates, and that it is required by
Title IX and Policy and Regulation 5751 not to discriminate in such a manner in
accordance with 34 CFR §106.8(b)(1).

The Title IX Coordinator shall prominently display the contact information
required to be listed for the Title IX Coordinator pursuant to 34
CFR §106.8(b)(2)(1) on the school district’s website and in each handbook or
catalog the school district makes available to persons entitled to a notification in
accordance with 34 CFR §106.8(a). Policy and Regulation 5751 shall be
prominently displayed on the district’s website and accessible to anyone.

Supportive measures shall be available to the Complainant, Respondent, and as
appropriate. witnesses or other impacted individuals.

The school district shall use the grievance process outlined in 34 CFR §106.45 and
Regulation 5751 to address formal complaints of sexual harassment. The school
district shall offer both parties an appeal process as outlined in 34 CFR §106.45 and
Regulation 5751 from a determination regarding responsibility for sexual
harassment and from the Title IX Coordinator’s dismissal of a formal complaint or
any allegations of sexual harassment.

The Title IX Coordinator shall be responsible for effective implementation of any
remedies in accordance with 34 CFR §106.45(b)(7)(iv). The appropriate school
official designated by the Superintendent, after consultation with the Title IX
Coordinator, will determine sanctions imposed and remedies provided, if any.

STUDENTS
5751/page 3 of 3
Sexual Harassment of Students

Consistent with the laws of New Jersey a student’s parent must be permitted to
exercise the rights granted to their child under this Policy. whether such rights
involve requesting supportive measures, filing a formal complaint, or participating
in a grievance process.

The Superintendent or designee shall ensure that Title IX Coordinators,
investigators, decision-makers. appeal officer, and any person who facilitates an
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POLICY BOARD OF EDUCATION

Students
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informal resolution process. receive training in accordance with 34 CFR
§106.45(b)(1)(1ii).

The school district or any employee of the school district shall not intimidate,
threaten, coerce, or discriminate against any individual for the purpose of
interfering with any right or privilege secured by Title IX or Policy 5751, or because
the individual has made a report or complaint, testified, assisted. or participated or
refused to participate in any manner in an investigation, proceeding, or hearing
under this Policy, in accordance with 34 CFR §106.71(a).

For each school district response to sexual harassment required under 34 CFR
§106.44, the school district shall create and maintain for a period of seven years,
records in accordance with 34 CFR §106.45(b)(10).

The Superintendent or designee shall consult with the Board Attorney to ensure the
school district’s response to allegations of sexual harassment and the school
district’s erievance process are in accordance with 34 CFR §106.44 and 34

CFR §106.45.

Any time a report is made to the Title IX Coordinator or formal complaint is filed
pursuant to this Policy and in accordance with 34 CFR §106, the Title IX
Coordinator shall forward the report or complaint to the Principal of the school
building attended by the alleged victim for the Principal to follow the requirements
of New Jersey’s Anti-Bullying Bill of Rights Act and Policy 5512.

34 CFR §106
United States Department of Education. Office for Civil Rights — Questions and

Answers on the Title IX Regulations on Sexual Harassment (July 20, 2021)

Adopted: 20 December 1999
Revised: 7 January 2002
Revised: 22 September 2008
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UPPER SADDLE RIVER

BOARD OF EDUCATION

R 5751
SEXUAL HARASSMENT OF STT

R 5751 SEXUAL HARASSMENT OF STUDENTS-M)

Sexual-harassment-of pupilsis-prohibited by the
The Board of Education—TFhe-Superintendent-and-school-distriet-staff-willusethe
following-methods—te_will not tolerate sexual harassment of students by school

employees, other students, or third parties. The school district shall investigate and
resolve allegations of sexual harassment of pupilsstudents engaged in by school
employees, other pupils{peers)-orthird-parties-students, or third parties pursuant
to 34 CFR §106.3(c) and Policy and Regulation 5751. In addition, reports of sexual
harassment shall also be investigated in accordance with the requirements of New
Jersey’s Anti-Bullying Bill of Rights Act and Policy 5512.

A.—— Definitions

STUODENTS
/Page 1 of 24
IDENTS (M)
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UPPER SADDLE RIVER
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STUDENTS
/Page 2 of 24
IDENTS (M)
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UPPER SADDLE RIVER
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SEXUAL HARASSMENT OF STUDENTS (M)
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UPPER SADDLE RIVER
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STUDENTS
R 5751/Page 4 of 24
SEXUAL HARASSMENT OF STUDENTS (M)
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UPPER SADDLE RIVER

REGULATION BOARD OF EDUCATION

STODENTS
R 5751/Page 5 of 24
SEXUAL HARASSMENT OF STUDENTS (M)
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UPPER SADDLE RIVER
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STUDENTS
R 5751/Page 6 of 24
SEXUAL HARASSMENT OF STUDENTS (M)
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UPPER SADDLE RIVER
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STUDENTS
R 5751/Page 7 of 24
SEXUAL HARASSMENT OF STUDENTS (M)
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UPPER SADDLE RIVER
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STUODENTS
R 5751/Page 8 of 24
SEXUAL HARASSMENT OF STUDENTS (M)

3—FEvidence-that-the-alleged-harasser-has-beenfound-tohave

D
D
D
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UPPER SADDLE RIVER

REGULATION BOARD OF EDUCATION

STUDENTS
R 5751/Page 9 of 24
SEXUAL HARASSMENT OF STUDENTS (M)
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STUDENTS
R 5751/Page 10 of 24
SEXUAL HARASSMENT OF STUDENTS (M)
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R 5751/Page 11 of 24
SEXUAL HARASSMENT OF STUDENTS (M)
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UPPER SADDLE RIVER

REGULATION BOARD OF EDUCATION
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R 5751/Page 12 of 24
SEXUAL HARASSMENT OF STUDENTS (M)

: i

Issued:13-December2040
[ For the purpose of Policy and Regulation 5751 and in accordance
with 34 CFR §106:
a. “Sexual harassment” (34 CFR §106.30(a)) means conduct

on the basis of sex that satisfies one or more of the following:

(1) An employee of the school district conditioning the
provision of an aid, benefit, or service of the school
district on a student’s participation in unwelcome
sexual conduct;:

(2) Unwelcome conduct determined by a reasonable

person to be so severe, pervasive, and objectively
offensive that it effectively denies a student equal
access to the school district’s education program or

activity; or

3 “Sexual assault” as defined in 20 U.S.C,
§1092(H(6)(A)(v), “dating violence” as defined in
34 U.S.C. §12291(a)(10), “domestic violence” as
defined in 34 U.S.C. §12291(a)(8). or “stalking” as
defined in 34 U.S.C. §12291(a)(30).

b. “Complainant” (34 CFR §106.30(a)) means a student
currently enrolled who is alleged to be the Complainant of
conduct that could constitute sexual harassment.

(1) A parent may act on behalf of the Complainant in
accordance with State law, court orders, child
custody arrangements, or other sources granting
legal rights to parents.
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STUODENTS
R 5751/Page 13 of 24
SEXUAL HARASSMENT OF STUDENTS (M)

(2) A parent has a legal right to act on a Complainant’s
behalf, this right applies throughout all aspects of the
Title IX matter, including throughout the grievance

process.

C “Decision-maker” (34 CFR §106.45(b)(7)) means a staff
member(s) who is not the Title IX Coordinator or the school
staff member who conducted the investigation. designated
by the Superintendent of Schools, to objectively evaluate the
relative evidence and reach conclusions about whether the
Respondent is responsible for the alleged sexual harassment
in accordance with the provisions of 34 CFR. §106.

d. “Education program or activity” (34 CFR §106.44(a))
includes locations, events, or circumstances over which the
school district exercises substantial control over both the
Respondent and the context in which the sexual harassment
occurs.

g, “Formal complaint” (34 CFR §106.30(a)) means a document
filed by a Complainant or signed by the Title IX Coordinator
alleging sexual harassment against a Respondent and
requesting that the school district investigate the allegation
of sexual harassment. As used in this definition paragraph,
the phrase “document filed by a Complainant” means a
document or electronic submission (such as by electronic
mail or through an online portal provided for this purpose by
the school district) that contains the Complainant’s physical
or digital signature, or otherwise indicates that the
Complainant is the person filing the formal complaint.

“Investigator” (34 CFR §106.45(b)(5)) means a staff
member or staff members who may be the Title IX
Coordinator and who is not a decision-maker, designated by
the Superintendent of Schools, to investigate alleged sexual
harassment in accordance with 34 CFR §106. The
investigator may be the school district’s Affirmative Action
Officer only if the Affirmative Action Officer is not the
decision-maker.
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R 5751/Page 14 of 24
SEXUAL HARASSMENT OF STUDENTS (M)

g “Program or activity” and “program” (34 CFR
§106.2(h)(2)(i1)) means all of the operations of a local
educational agency (as defined in 20 U.S.C. §8801), system
of vocational education, or other school system.

h. “Respondent” (34 CFR §106.30(a)) means an individual
who has been reported to be the perpetrator of conduct that
could constitute sexual harassment.

(1) A parent may act on behalf of the Respondent in
accordance with State law., court orders, child
custody arrangements. or other sources granting
legal rights to parents.

(2) If a parent has a legal right to act on a Respondent’s
behalf, this right applies throughout all aspects of the
Title IX matter, including throughout the grievance

process.

i “Title IX Coordinator” (34 CFR §106.8(a)) means an
individual designated and approved by the Board to
coordinate its efforts to comply with its responsibilities
under 34 CFR §106 and this Policy. The individual must be
referred to as the “Title IX Coordinator” and may also be the
investigator but cannot be the decision-maker.

B. Reporting and Notification Requirements

18

Sexual harassment may take place electronically or on an online

platform used by the school, including, but not limited to, computer
and internet networks; digital platforms; and computer hardware or
software owned or operated by, or used in the operations of the
school.

In accordance with 34 CFR §106.8(a), any person may report sex

discrimination, including sexual harassment (whether or not the
person reporting is the person alleged to be the victim of conduct
that could constitute sex discrimination or sexual harassment), in
person, by mail, by telephone, or by electronic mail. using the
contact information listed for the Title IX Coordinator, or by any
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other means that results in the Title IX Coordinator receiving the
person’s verbal or written report.

a. Such a report may be made at any time (including during
non-business hours) by using the telephone number or
electronic mail address. or by mail to the office address listed
for the Title IX Coordinator.

3. A school district with “actual knowledge” of sexual harassment in
the educational program or activity of the school district against a
student, must respond promptly in a manner that is not “deliberately
indifferent”.

a. The school district has “actual knowledge” when an
emplovyee receives a complaint of sexual harassment or an
employee is aware of behavior that could constitute sexual
harassment.

(1) Any school employee who receives a complaint of
sexual harassment or is aware of behavior that could
constitute sexual harassment is required to report that
information to the Title IX Coordinator in
accordance with the provisions of B.1. above.

(2) In addition to the district’s response in accordance
with this Regulation, the district must report any
potential child abuse to appropriate law enforcement
and child welfare authorities in accordance with
N.J.S.A. 18A:36-24: N.J.S.A. 18A:36-25; N.J.A.C.
6A:16-11.1: and Policy and Regulation 8462.

b. A school district is “deliberately indifferent” only if the
response to sexual harassment is clearly unreasonable in
light of the known circumstances, pursuant to 34
CFR §106.44(a).
4. The district is required to offer supportive measures to the

Complainant even if the Respondent ceased being enrolled or
employed by the district prior to the filing of a formal complaint.
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a. If the Respondent ceases to be enrolled in or employed by
the district after a formal complaint is filed, the district may
dismiss the complaint, but must still offer supportive

measures to the Complainant pursuant to 34
CFR §106.45(0)(3)(1).
3 The Title IX Coordinator shall notify persons entitled to a

notification pursuant to 34 CFR §106.8(a) that the school district
does not discriminate on the basis of sex in the education program
or activity it operates and it is required by Title IX and Policy and

Regulation 5751 not to discriminate in such a manner in accordance
with 34 CFR §106.8(b)(1).

6. The Title IX Coordinator shall prominently display the contact
information required to be listed for the Title IX Coordinator
pursuant to 34 CFR §106.8(b)(2)(i) on the school district’s website
and in each handbook or catalog the school district makes available

to persons entitled to a notification in accordance with 34
CFER §106.8(a).
% This Policy shall be prominently displayed on the district’s

website and accessible to anyone.

E, Supportive Measures

I “Supportive _measures” mean non-disciplinary, non-punitive,
individualized services offered as appropriate, as reasonably
available., and without fee or charge to the Complainant or the
Respondent before or after the filing of a formal complaint or where

no formal complaint has been filed pursuant to 34 CFR
§106.30(a).

Z. Supportive measures shall be available to the Complainant.
Respondent, and as appropriate, witnesses or other impacted
individuals.

3 The Title IX Coordinator shall maintain consistent contact with the

parties to ensure that safety. emotional and physical well-being are
being addressed.
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4. Generally. supportive measures are meant to be short-term in nature
and will be re-evaluated on a periodic basis.

a. To the extent there is a continuing need for supportive
measures after the conclusion of the resolution process. the
Title IX Coordinator will work with appropriate school
district resources to provide continued assistance to the

parties.
D. Grievance Process
1 The school district will use the grievance process outlined in 34

CFR §106.45 and this Regulation to address formal complaints of
sexual harassment.

2 Parents, students, unions and associations, and staff members shall
receive notice of the grievance procedures and the Title IX
Coordinator’s name or title, office, address, email address. and
telephone number in accordance with 34 CFR §106.8(a).

3 The school district’s grievance process may, but need not, provide
for a hearing pursuant to 34 CFR §106.45(b)(6)(i1).

4. The school district may not require as a condition of enrollment or
continuing enrollment, or employment or continuing employment
or _enjoyment of any other right, waiver of the right to an
investigation and adjudication of formal complaints of sexual
harassment consistent with 34 CFR §106.45(b)(9).

3. The school district may not require the parties to participate in an
informal resolution process regarding a Title IX claim and may not
offer an informal resolution process unless a formal complaint is
filed pursuant to 34 CFR §106.45(b)(9).

6. The Title IX Coordinator must promptly contact the Complainant in
accordance with 34 CFR §106.44(a).

T In response to a formal complaint, the school district will follow a
grievance process that complies with 34 CFR §106.45.
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Al Upon receipt of a formal complaint, the Title IX Coordinator
shall provide written notice to the parties who are known in
accordance with 34 CFR §106.45(b)(2)(1).

b. The Title IX Coordinator shall provide the investigator with
a copy of the formal complaint if the Title IX Coordinator is
not the investigator.

C. The investigator shall investigate the allegations contained
in a formal complaint pursuant to 34 CFR §106.45(b).

3. The investigator shall create an investigative report in accordance
with the provisions of 34 CFR §106.45(b)(5)(vii).

a. The investicator will attempt to collect all relevant
information and evidence.

b. While the investigator will have the burden of gathering
evidence, it is crucial that the parties present evidence and
identify witnesses to the investigator so that they may be
considered during the investigation.

g While all evidence gathered during the investigative process
and obtained through the exchange of written questions will
be considered. the decision-maker may in their discretion
grant lesser weight to last minute information or evidence
introduced through the exchange of written questions that
was not previously presented for investigation by the

investigator.

d. To the greatest extent possible. and subject to Title IX, the
school will make reasonable accommodations in an
investigation to avoid potential re-traumatization of a

student.

&, The investigative report shall be provided to the  decision-
maker in accordance with the provisions of 34 CFR
§106.45(b)(6)(ii).

© Copyright 20217 _s _Strauss Esmay Associales, LLP e+ 1886 Hinds Road e __Suile * _Toms River, NJ 08753-8B199 e 732-255-1500




UPPER SADDLE RIVER

RE‘( :l || A '|'|! )N BOARD OF EDUCATION

STODENTS
R 5751/Page 19 of 24
SEXUAL HARASSMENT OF STUDENTS (M)

9. The decision-maker, who cannot be the same person as the Title IX
Coordinator or the investigator, shall issue a written determination
regarding responsibility pursuant to 34 CFR §106.45(b)(7).

a. To reach this determination. the decision-maker will apply
clear and convincing evidence standard, which shall be the
same standard of evidence for formal complaints against
students as for formal complaints against employees,
including faculty. and apply the same standard of evidence
to all formal complaints of sexual harassment pursuant to 34
CFR §106.45(b)(1)(vii).

b. The decision-maker will facilitate a written question and
answer period between the parties.

(1) Each party may submit their written guestions for the
other party and witnesses to the decision-maker for
review.

(2) The questions must be relevant to the case and the
decision-maker will determine if the questions
submitted are relevant and will then forward the
relevant questions to the other party or witnesses for

a response.

(3) The decision-maker shall then review all the
responses, determine what is relevant or not relevant,
and issue a decision as to whether the Respondent is
responsible for the alleged sexual harassment.

(4) The decision-maker will issue a  written
determination following the review of evidence. The
written determination will include:

(a) Identification of allegations potentially
constituting sexual harassment as defined in
Policy and Regulation 5751 and 34

CFR §106.30:
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(b) A description of the procedural steps taken
from the receipt of the complaint through the
determination, including any notifications to
the parties, interviews with parties and
witnesses, site visits, and methods used to
cather evidence;

(c) Findings of fact supporting  the
determination, conclusions regarding the
application of this formal grievance process
to the facts; and

(d) A statement of and rationale for the result as
to each allegation, including any
determination regarding responsibility, any
disciplinary sanctions the decision-maker
imposed on the Respondent that directly
relate to the Complainant, and whether
remedies designed to restore or preserve
equal access to the school’s education
program or activity will be provided to the
Complainant; and procedures and
permissible bases for the parties to appeal the
determination.

(5) The written determination will be provided to the
parties simultaneously.

(6) Notwithstanding a temporary delay of the grievance
procedure or the limited extension of the grievance
procedure time frames with good cause, the written
determination shall be provided within sixty calendar
days from receipt of the Complaint.

(a) The sixty calendar day time frame does not
include the appeal process.

(7) Remedies and supportive measures that do not
impact the Respondent should not be disclosed in the
written determination; rather the determination
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should simply state that remedies will be provided to
the Complainant.

E. Appeals

i The school district will offer both parties an appeal from a
determination regarding responsibility, and from the Title IX
Coordinator’s dismissal of a formal complaint or any allegations
therein in accordance with 34 CFR §106.45(b)(8)(1).

2. As to all appeals, the school district will comply with the
requirements of 34 CFR §106.45(b)(8).

3. The Superintendent shall designate an appeal officer for each appeal
filed.
a. The appeal officer shall not be the same person as the

decision-maker that reached the determination regarding
responsibility or dismissal, the investigator, or the Title IX
Coordinator in accordance with 34 CFR
§106.45(b)(8)(1ii)(B).

4. The Complainant and Respondent shall have an equal opportunity
to appeal the policy violation determination and any sanctions.

B The school district shall administer the appeal process, but is not a
party and will not advocate for or against any appeal.

6. A party may appeal only on the following grounds and the appeal
shall identify the reason(s) why the partv is appealing:

X There was a procedural error in the hearing process that
materially affected the outcome;

(1) Procedural error refers to alleged deviations from
school district policy, and not challenges to policies
or procedures themselves:
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b. There is new evidence that was not reasonably available at
the time of the hearing and that could have affected the
outcome:

C. The decision-maker had a conflict of interest or bias that

affected the outcome;

d. The determination regarding the policy violation was
unreasonable based on the evidence before the decision-
maker:;

(1) Appealing on this basis is available only to a party
who participated in the hearing: and

e. The sanctions were disproportionate to the hearing officer’s
findings.

The appeal must be submitted in writing to the Title IX Coordinator

within ten calendar days following the issuance of the notice of
determination.

The appeal must identify the ground(s) for appeal and contain

specific arguments supporting each ground for appeal.

The Title IX Coordinator shall notify the other party of the appeal,

10.

and that other party shall have an opportunity to submit a written
statement in response to the appeal. within ten calendar days.

The Title IX Coordinator shall inform the parties that they have an

il.

opportunity to meet with the appeal officer separately to discuss the
proportionality of the sanction.

The appeal officer shall decide the appeal considering the evidence

1Z.

presented at the hearing, the investigation file, and the appeal
statements of both parties.

In disproportionate sanction appeals. input the parties provided

during the meeting may also be considered.

STUDENTS
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13. The appeal officer shall summarize their decision in a written report
that will be sent to the Complainant and Respondent within twenty
calendar days of receiving the appeal.

F. Remedies
1. The Title IX Coordinator shall be responsible for effective
implementation of any remedies in accordance with 34
CFR §106.45(b)(7)(iv).
2. Following receipt of the written determination from the  decision-

maker, the Title IX Coordinator will facilitate the imposition of
sanctions, if any, the provision of remedies. if any. and to otherwise
complete the formal resolution process.

3 The appropriate school official designated by the Superintendent,
after consultation with the Title X Coordinator, will determine the
sanctions imposed and remedies provided, if any.

a. The imposition of sanctions or provisions of remedies will
be revisited by the Title IX Coordinator following the appeal
officer’s decision, as appropriate.

4. The Title IX Coordinator must provide written notice to the parties
simultaneously.
5. The school district must disclose to the Complainant the sanctions

imposed on the Respondent that directly relate to the Complainant
when such disclosure is necessary to ensure equal access to the
school district’s education program or activity.

6. It is important to note that conduct that does not meet the criteria
under Title IX may violate other Federal or State laws or school
district policies regarding student misconduct or may be
inappropriate and require an immediate response in the form of
supportive measures and remedies to prevent its recurrence and
address its effects.

G. Parent Rights
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1. Consistent with the laws of New Jersey. a student’s parent must be
permitted to exercise the rights granted to their child under Policy
and Regulation 5751. whether such rights involve requesting
supportive measures, filing a formal complaint, or participating in a
grievance process.

2. A student’s parent must also be permitted to accompany the student
to meetings., interviews. and hearings, if applicable, during a
orievance process in order to exercise rights on behalf of the student.

2 The student may have an advisor in addition to the parent.

H. Training

The Superintendent or designee shall ensure that Title IX Coordinators.
investigators, decision-makers, appeal officers, and any person who
facilitates an informal resolution process. receive training in accordance
with 34 CFR §106.45(b)(1)(iii).

I Compliance

The Superintendent or designee shall consult with the Board Attorney to
ensure the school district’s response to any allegations of sexual harassment

and the school district’s grievance process are in accordance with 34 CFR
§106.44 and 34 CFR §106.45.

J: Requirements of New Jersey’s Anti-Bullying Bill of Rights Act

Any time a report is made to the Title IX Coordinator or formal complaint
is filed pursuant to Policy and Regulation 5751 and in accordance with
34 CFR §106, the Title IX Coordinator shall forward the report or complaint
to the Principal of the school building attended by the alleged victim for the
Principal to follow the requirements of New Jersey’s Anti-Bullying Bill of
Rights Act and Policy 5512.

Adopted:
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9700 SPECIAL INTEREST GROUPS
Any requests from civic institutions or special interest groups which involve such activities
as patriotic functions, contests, exhibits, fund raising, and sales of products to and by pupils
must be carefully reviewed to ensure that on balance such activities promote pupil interests
without advancing the special interests of any particular group.

It is the policy of the Board of Education that pupils, staff members, and district facilities
not be used for advertising or promoting the interests of any non-school agency or
organization, public or private, without the approval of the Board or its delegated
representative, and any such approval granted for whatever cause or group shall not be
construed as an endorsement of said cause or group by this Board.

All materials or activities proposed by outside sources for pupil or staff use or participation
shall be reviewed by the Board of Education, Superintendent and Building Principal on the
basis of educational value in the total school program, benefit to pupils, factual accuracy,
and good taste.

Awards and Prizes

The Board of Education is appreciative of the generosity of organizations which offer
scholarships or prizes to deserving pupils in this district. But, in accepting the offer of such
scholarships or prizes, the Board directs that these guidelines be observed:

1. No information either academic or personal shall be released from
a pupil's record for the purpose of selecting a scholarship or prize
winner without the permission of the parents of a pupil in
accordance with the Board's policy on pupil records.

2. The type of scholarship or prize, and any restrictions pertaining
thereto, shall be approved by the Board.

3. All pertinent information regarding the proposed award shall be
submitted for the Superintendent's approval.

4. The Building Principal, together with a committee of staff
members designated by the Principal, shall be involved in the
selection of the recipient, and, if agreeable to the sponsoring
organization, the selection shall be left entirely to the Principal and
staff committee.

Relations With Special Interest Groups
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1. Any organization wishing to send information through the schools
must submit their flyer in advance for approval to the
Superintendent. The flyer should be emailed in PDF format to the
designated secretary. The approval may take up to one week;
organizations will be notified of approval via e-mail.

2. Most flyers from organizations other than the school district will
not be distributed in paper format. All approved flyers will be
posted on the district's website or sent from the Superintendent or
Principal (at their discretion) via e-mail.

3. Flyers must be limited to one page. Those organizations that attach
additional forms should indicate on the flyer where the forms can
be accessed.

4. Flyers will not contain the names of children. All flyers must list
the name and e-mail address of the person and the organization
requesting distribution.

5. Flyers will not be approved for individuals, groups, or
organizations for purposes of fundraising; only those organizations
whose fundraising solely supports the schools will be approved for
distribution.

6. The Board of Education cannot accept the responsibility and grant
approval for flyers from individuals seeking to collect supplies,
clothing, or equipment from children or their families. Only school
sponsored charitable or volunteer efforts will be supported by the
district.

7. Flyers will be considered for approval and distribution, via email
or posting on the Upper Saddle River School website, from the
following organizations:
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USR Boy and Girl Scout Troops JERParent-Sroun

USREF LEAP

USR Historical Society Northern Highlands Regional HS
USR Library Saddle River Garden Club

USRPTO Saddle River Valley Jr. Woman's Club
USR Recreation Commission USR After School program

(pre-approved by borough personnel)

Educational Support Group of USR Woman's Club of USR

Curtostty-Shop Youth Guidance Council
USRA Caoalition

**Any flyers or information that individual scout members wish to distribute for their
eagle, gold, and silver awards will be posted on the district's website only. The flyer should
not contain personal information and should be emailed in PDF format to the designated
secretary for approval by the Superintendent.

Adopted: 16 June 2008
Revised: 20 March 2017
Revised: 17 December 2018
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